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Gurpreet S. Pasricha

Founder Trustee

Making strides, the Punjabi Chamber of Commerce is going
ahead with many in-person events across the globe. We thank
our community and co-chairs as well as some of our members
who go out of their way as leaders and help our community
grow stronger.

Our Punjabi Angels second Pitchfest, held last month, saw
some remarkable Punjabi start-ups from Green Tech, Ed
Tech, E-commerce and Crowd sourcing, with very impressive
presentations.

To have this positive impact on our community is worth what
we are trying to achieve. The only way we can make Punjab
regain its glory is by investing in Punjab and the Punjabi
diaspora. Special thanks to Guneet Bedi for the process he
has offered and to the investors who took time out of their
busy schedules. We need more and more investors to come
on board and that is something we will continually strive to
achieve.

We are also at the brink of launching our paid memberships
in some of our chapters, starting with Charter, Standard and
IT Group memberships. The IT Group membership is our
new addition where we focus on the growth of IT-related
businesses as well as sharing knowledge and building some
great relationships with industry leaders.

We are looking forward to some meaningful events this month
in NY, Delhi and Chandigarh as well as a global webinar which
is garnering a lot of interest. Our idea is always to keep up the
momentum and help the Punjabi diaspora grow professionally,
business-wise, and meaningfully. Creating an impact and seeing
how we all can connect and make this happen.


https://www.linkedin.com/in/gurpreet-gary-pasricha-7385211/
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PCC CHARTER MEMBERSHIP

2023

Benefits

® Enriched Network, access to Global Charter Member
Directory
® Equity Co-investment Opportunities

Our Programs

® Member Connect
(Inter-Chapter Engagement)
® Punjabi Angels

® Mentor Mentee
® |eaders on Roll
® Expert Adda Podcasts

® Exclusive Bespoke Events (Boat / Yacht Party / Retreats)
® Priority listed for opportunity to participate in the
following:
» Global Events
» Off-site leadership meet-ups
P Speaking opportunities
P Free attendance for regular events and meetings
® Featured coverage on PCC Platforms & Media
@ Discounted sponsorship opportunities
o Dedicated facilitations for introductions and meeting
opportunities across our global chapters

For more details, email us at - admin@punjabichamber.com
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PCC STANDARD MEMBERSHIP
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Become a Member

® PCC Standard Membership
® PCCIT Group
® PCC Student Member

Our Programs

o Member Connect
(Inter-Chapter Engagement)
® Punjabi Angels
e Mentor Mentee
e LeadersonRoll

Benefits o Expert Adda Podcast

® Connect with our global community where there are experts, mentors and influencers
who can support your professional and entrepreneurial aspirations. Engage with
members with your interest or domain expertise at chapters around the world

® PCCassists budding entrepreneurs in their start-up journey by conducting meaningful
webinars with investors globally through our Punjabi Angels Program: Punjabi
Chamber of Commerce works as an interface between various stakeholders that drive
the start-up ecosystem

® Member to Member Benefits (M2M): Opportunity to benefit from our member
discount program. Products/services offered at a discount exclusively to our members

® Mentoring sessions with experienced and engaging mentors and serial entrepreneurs

@ PCC events including flagship events such as Global Gala, Punjabi Angels Pitch Fest,
etc.

For more details, email us at - admin@punjabichamber.com



mailto:admin@punjabichamber.com

Dare to Raise the Bar

Leadership is the act of guiding a team of individuals to achieve a certain goal ,
through direction & motivation. Leaders encourage others to take the actions ; \
they need to succeed. To be a great leader, it is necessary to learn & cultivate ‘
the skills it takes to be effective. There are times when a Leader has to raise
the bar in order to set the examples. There are many ways that an effective
leader can raise the bar. Some of the important ones are.

1. Raise the bar with transparency
When there is a transparency to goals, processes and outcomes, it is possible
for those doing the work to take the ownership.

Dinesh Sharma
Founder & CEO
Brilliant Minds Group
PCC Member - Toronto Chapter

2. Raise the bar by challenging

We may need to challenge people’s limiting belief (i.e. not good enough /
experienced enough), assumptions about what’s possible (i.e. changing
processes / policies) and creativity (i.e. thinking and working differently).

| am a member of a Leadership Speak Club in the Toastmaster. Last Saturday, | attended a presentation from Tony
Bratschitsch on “My Personal Dilemmas”. During his presentation, Tony shared many stories, which were very
inspiring and thought provoking on how during his professional career he challenged people’s limiting belief and
assumption. The highlight was when he mentioned that as a Captain of hockey team, he challenged assumptions
about what'’s possible. One highlight was, he allowed few female hockey players to play in the same team with
other male hockey players and asked some of the male hockey players to sit on the bench.

3. Raise the bar by creating a culture of continuous learning
Learning is essential in knowledge work. Even when things get tough, resilient leaders are the one that invest in
their people’s learning and let people drive their own growth and development.

4. Raise the bar by creating a culture of accountability.

A culture of accountability means that people are willing to hold each other accountable. Again Tony shared a very
good model where “Right & Wrong Conduct” are in between “Ethics” and “Morals”. Sometime we have to use
Ethics and hold people accountable for their action. It can be very difficult. However, we can set a great example of
holding others accountable and helping encourage others to hold us accountable.

So in the end, when people have transparency to the things that impact their work, they will be able to raise their
own bar. Once transparency is established, leaders can challenge people to move beyond limiting beliefs and
organizational constraints. Along the way, we grow a culture of continuous learning and accountability. People and
teams will WANT to raise their own bar in these kind of environment.



https://www.linkedin.com/in/dineshsharma18/

Glimpses of Past Events

Digitalization in Banking Sector
Road Ahead (Jalandhar Chapter)

Networking Meet & Greet
(Philly Chapter)









https://www.linkedin.com/in/dave-chadha-188980243/



https://www.linkedin.com/in/paramkalra/



https://www.linkedin.com/in/puneet-kaur-kohli/
https://lnkd.in/g7ZT9Zba
https://www.linkedin.com/in/rippi-karda/
https://www.linkedin.com/in/amanpreet-pall/



https://www.linkedin.com/in/nazm-singh-bilochpura-79601872/



https://www.youtube.com/watch?v=IPosyyAIkXg&feature=youtu.be
mailto:Admin@punjabichamber.com



https://punjabichamber.com/event/pcc-social-media-and-influencer-marketing-delhi-chapter/?wmc-currency=INR
https://punjabichamber.com/event/pcc-an-interactive-networking-mixer-featuring-a-conversation-with-restaurateur-ajay-chawla/?wmc-currency=USD















